Document Control Policy
Document type:

Accessibility Policy

Version:

Draft Version 1.0

Author and Role:

Jane Jackson, Head teacher

Approved by:

Governance Leadership Team

Date Approved:

30/9/17

Ratified by:

BOG

Date ratified:

Jan 18

Director Owner:

Jane Jackson

Master Document Controller:

Nicole Durrans

Date uploaded to Portal:

N/A

Review Frequency:

Annually

Version Control
Version

Type of change

Date

Revisions from
previous version

Accessibility plan

2

Approved by:

[Name]

Last reviewed on:

[Date]

Next review due by:

[Date]

Date: [Date]

Contents
1. Heathermount's Mission
2. Aims and Purpose.................................................................................................................. 4
3. Legislation and guidance ....................................................................................................... 4
4. Action plan ............................................................................................................................. 5
5. Monitoring arrangements ...................................................................................................... 8
5. Links with other policies ......................................................................................................... 8
Appendix 1: Accessibility audit ................................................................................................... 9
…………………………………………………………………………………………………………………………….

1. Heathermount’s Mission
•

Heathermount will have uncompromising aspirations for every individual. Heathermount is a
learning community where everyone will achieve their potential and beyond. Students will be
nurtured and supported to achieve their very best and leave Heathermount equipped to face life’s
journey in the most positive was possible.

•

Individual successes are celebrated, building confidence and a sense of worth as students and staff
experience positive feedback and understand how to move forward in their learning.

•

Heathermount will be outward looking, involving parents, the DT and other stakeholders to broaden
the impact of education on the lives of our children.
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2. Aims and Purpose
•

Schools are required under the Equality Act 2010 to have an accessibility plan.

•

The purpose of the plan is to increase the extent to which disabled students can participate in the
curriculum

•

The purpose of the plan is to improve the physical environment of the school to enable disabled
students to take better advantage of education, benefits, facilities and services provided

•

The purpose of the plan is to improve the availability of accessible information to disabled students

•

Our school aims to treat all its students fairly and with respect. This involves providing access and
opportunities for all students without discrimination of any kind.

•

The plan will be made available online on the school website, and paper copies are available upon
request.

•

Our school is also committed to ensuring staff are trained in equality issues with reference to the
Equality Act 2010, including understanding disability issues.

•

The school supports any available partnerships to develop and implement the plan.

•

Our school’s complaints procedure covers the accessibility plan. If you have any concerns relating to
accessibility in school, this procedure sets out the process for raising these concerns.

3. Legislation and guidance
•

This document meets the requirements of schedule 10 of the Equality Act 2010 and the Department
for Education (DfE) guidance for schools on the Equality Act 2010.

•

The Equality Act 2010 defines an individual as disabled if he or she has a physical or mental
impairment that has a ‘substantial’ and ‘long-term’ adverse effect on his or her ability to undertake
normal day to day activities.

•

Under the Special Educational Needs and Disability (SEND) Code of Practice, ‘long-term’ is defined
as ‘a year or more’ and ‘substantial’ is defined as ‘more than minor or trivial’. The definition includes
sensory impairments such as those affecting sight or hearing, and long-term health conditions such
as asthma, diabetes, epilepsy and cancer.

•

Schools are required to make ‘reasonable adjustments’ for students with disabilities under the
Equality Act 2010, to alleviate any substantial disadvantage that a disabled pupil faces in
comparison with non-disabled students. This can include, for example, the provision of an auxiliary
aid or adjustments to premises.
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3. Action plan
This action plan sets out the aims of our accessibility plan in accordance with the Equality Act 2010.

Aim

Increase access to
the curriculum for
students with a
disability

Current good practice

Objectives

Include established practice and
practice under development

State short, medium and
long-term objectives

Heathermount is a nonmaintained special school that
caters for students on the Autism
spectrum and other associated
disorders. All our students have
an EHCP.
Our school offers a differentiated
curriculum and includes
therapeutic interventions that
include Speech and Language
therapy, Art Therapy and
Occupational Therapy.
We use resources tailored to the
needs of students who require
support to access the curriculum.
Curriculum resources include
examples of people with
disabilities.
Curriculum progress is tracked for
all students.
Targets are set effectively and are
appropriate for students

Actions to be
taken

Person
Date to
responsible complete
actions
by

Success criteria

Heathermount will
continue to review the
curriculum to meet the
needs of the students.

Heathermount will have
conduct a
comprehensive review
of the curriculum.

HT

July 2019

Students will be able
to have greater access
to a wider range of
subjects that help the
individual progress to
their next steps.

Heathermount will
continue to increase
staff’s knowledge and
understanding of the
specific disorders
including SEMH.

Heathermount will
strengthen the CPD
using Twilight Sessions
INSET Days and
Individual Training
Programmes.

DHT

July 2018

Staff will have a
greater knowledge and
Understanding of
areas such as: Autism,
SEMH, ADHD and
FAS.

Heathermount will
continue evaluating the
provision of the
therapeutic
interventions.

The curriculum is reviewed and
adapted to ensure it meets the
needs of all students.

Improve and
maintain access to
the physical
environment

Heathermount School uses an
unique hierarchical approach
called READY in supporting
students on the autistic spectrum.

The new buildings meet the
needs of students as required.
This includes:

Heathermount to
continue developing the
Autism assessment
package working in
collaboration with DT’s
Psychology Lead.

The READY Team to
conduct an Action
Research Project in
2017/18 in order to roll
out a full pacakege in
2018/19.

Heathermount and The
Disabilities Trust will
continue developing the
older buildings to meet
the needs of a greater
number of their
community that it
serves.

The SOG Group
together with members
of SLT will conduct a
review to ascertain any
adaptions the school
can make and includes:

•

Ramps

•

Elevators

•

Corridor width

Disabled parking bays

•

Disabled toilets and
changing facilities

Disabled toilets in the
Main House

READY Team

July 2018

Students will be given
an Autism baseline in
their 12 week
assessment period
which will then be able
to be tracked
throughout their
schooling at
Heatherrmount.

SOG, SLT

July 2018

Greater access to the
physical environment.

DHT

July 2018

Staff will have a
greater knowledge and
Understanding of
areas such as: Autism,
SEMH, ADHD and

Ramp access into Main
House
Wheelchair access
within the Main House.

Improve the
delivery of
information to
students with a

Heathermount School uses an
unique hierarchical approach
called READY in supporting
students on the autistic spectrum.

Heathermount will
continue to review
current practices in light
of new information and a
greater knowledge of

Heathermount will
strengthen the CPD
using Twilight Sessions
INSET Days and
Individual Training
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disability

This includes:
•

TEACCH

•

Social Stories

•

Reduced Speech

•

Individual Task Sheets

•

Individual work stations

•

Pictorial or symbolic
representations

disabilities.

Programmes.

FAS. This will enable
greater delivery of
information for our
students.
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4. Monitoring arrangements
•

This document will be reviewed every 3 years, but may be reviewed and updated more frequently if
necessary.

•

It will be approved by The Governing Body.

5. Links with other policies
This accessibility plan is linked to the following policies and documents:

• Risk assessment policy
• Health and safety policy
• Equality information and objectives (public sector equality duty) statement for publication

Appendix 1: Accessibility audit for Main Building.

Feature

Description

Actions to be taken

Person
responsible

Date to
complete
actions by

Number of storeys

3 in Main Building

Improve Access and facilities to ground floor in Main
Building.

SOG/SLT

July 2019

Corridor access

Corridor access is adequate in
places once in the main building.
There are tight corners and the
width of door access will need to
be reviewed.

Audit and improve corridor access to the Ground Floor of
the Main House.

SOG/SLT

July 2019

Lifts

There are no lifts in the Main
Building that are in use.

Look at the possibility of re-commissioning existing lift.

SOG/SLT

July 2019.

Parking bays

There are currently no Disabled
Parking Bays.

Heathermount to install 3 Disabled Parking Bays (1 by the
Main House 1 by the Lower School Path and 1 by the
Sports Hall).

SOG/SLT

July 2018.

Entrances

Entrance to the Main House is
not easily accessible for a wheel
chair user.

To improve the entrance to the Main House.

SOG/SLT

July 2019.

Ramps

There is a ramp to the Main
House for wheelchair users but it
requires further adaption around

To improve signage to ramp to Main House and make
further modifications to the entrance area of the Main

SOG/SLT

July 2019.

the Main House entrance.

House.

Toilets

There are currently no disabled
toilets in the Main House.

An adaption and/or a change of use to the existing toilets
on the ground floor of the Main House needed.

SOG/SLT

July 2019

Reception area

Main desk is at acceptable height
for wheelchair users.

Access to the Reception desk will need reviewing. (The
door width to the reception).

SOG/SLT

July 2019

Internal signage

Internal signage for Disabled
Users in the Main House is
limited.

Signage to be reviewed for a greater spectrum of
disabilities.

SOG/SLT

July 2019

Emergency escape routes

Escape routes are clearly
identified but will need reviewing
for a wider spectrum of
wheelchair users,

Emergency escape routes to be reviewed for a greater
spectrum of disabled users.

SOG/SLT

July 2019
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