Careers Education
Strategy, curriculum & work-related
learning

Stepping forward and building confidence for
life

Careers Education at Heathermount
Heathermount is a specialist school for children and young people with an ASD diagnosis. We believe
that all our students should be taught the skills, values and attitudes required for their transition into
adulthood, independence and future employment. It is our aim to provide our students with a rich,
relevant, effective and engaging curriculum that will help prepare them for their futures.
Careers Education within the school is delivered holistically as well a bespoke programme for our older
students. Career Education it is not taught as an independent subject, but rather embedded within
the PSHE programme which is delivered to all students within the school as well as being discussed
within the annual review procedure. This way the careers development and transition is through
partnership with parents and carers. Our curriculum offers diverse opportunity to explore the world
of work through our other vocational subjects including:
Horticulture
Business Admin
Catering
Employability
Together all subjects support and underpin our careers education within the curriculum. As a result of
this, our careers education is embedded within the curriculum. The skills needed to prepare for
adulthood are taught across our varied subjects, this supports students with autism to generalise the
skills learnt into a variety of settings with different people. An overview of the how all the subjects
work together to ensure breadth and depth to our career curriculum as well as supporting our
students in their transition to adulthood can be seen in Appendix A

Defining Terms
Careers education is not a single curriculum as it is interconnected across multiple subjects and
underpinned within the PSHE Curriculum. To support full understanding the variety of terms are
explained below:
Careers Education: The delivery of learning to all students within the curriculum
Work-related learning: This is specific learning within the curriculum that develop student’s
knowledge and understanding of work. It is also the opportunity to develop employability skills both
through the curriculum as well as direct experiences within employers.
Careers Information: This is information and resources that students can access through the
curriculum on different course and career pathways
Careers advice: This is a more-in-depth explanation of information and how to access and use the
information.
Careers guidance: This is information and support given to a student from a qualified/trained
professional. This is where an individual’s skills, attributes and interests are explored in relation to
their career options

The Gatsby Benchmarks
Heathermount is committed to working towards the Gatsby Benchmarks. It is our aim that these are
to be achieved by 2020. It is with this, that this strategy has been developed and will continue to
evolve over the coming two years.
“The Gatsby Benchmarks are a framework of 8 guidelines that define the best careers provision in
schools and colleges. The Careers Strategy is built around them, and they make a great place to start
for planning or improving your programme. “
The Careers Enterprise Company 2018
Benchmark

Description

1. A stable careers
programme

Every school and college should have an embedded programme of career education
and guidance that is known and understood by pupils, parents, teachers and
employers.

2. Learning from
career and labour
market information

Every pupil, and their parents, should have access to good-quality information about
future study options and labour market opportunities. They will need the support of
an informed adviser to make best use of available information.

3. Addressing the
needs of each pupil

Pupils have different career guidance needs at different stages. Opportunities for
advice and support need to be tailored to the needs of each pupil. A school’s careers
programme should embed equality and diversity considerations throughout.

4. Linking curriculum
learning to careers

All teachers should link curriculum learning with careers. For example, STEM subject
teachers should highlight the relevance of STEM subjects for a wide range of future
career paths.

5. Encounters with
employers and
employees

Every pupil should have multiple opportunities to learn from employers about work,
employment and the skills that are valued in the workplace. This can be through a
range of enrichment activities including visiting speakers, mentoring and enterprise
schemes.

6. Experiences of
workplaces

Every pupil should have first-hand experiences* of the workplace through work visits,
work shadowing and/or work experience to help their exploration of career
opportunities and expand their networks.

7. Encounters with
further and higher
education

All pupils should understand the full range of learning opportunities that are available
to them. This includes both academic and vocational routes and learning in schools,
colleges, universities and in the workplace.

8. Personal guidance

Every pupil should have opportunities for guidance interviews with a careers adviser,
who could be internal (a member of school staff) or external, provided they are trained
to an appropriate level. These should be available whenever significant study or career
choices are being made. They should be expected for all pupils but should be timed to
meet their individual needs.

The Careers & Enterprise Company Website 2018

Raising aspiration & recognising the needs of all our learners
Our students at Heathermount are learners within a special school. The Gatsby benchmarks are the
same for all schools, however below is a statement taken from the Careers & Enterprise Company
setting out the expectations for special school provision.
“We recognise that the Benchmarks set a high bar, but we believe that aspirations should be high for
special schools, as they should be for mainstream schools.
Young people attending special schools have a very wide range of special educational needs and
disabilities, from behavioural and learning difficulties to physical and sensory disability.
After consultation with representatives from different types of special schools (including Pupil Referral
Units), together with SEND specialists from mainstream schools, we received a clear recommendation
that it would not be appropriate to define a separate set of Benchmarks for these circumstances.
We recognise that some of the Benchmarks need different interpretation in special schools, and for
some SEND students in mainstream schools. We believe that in interpreting the Benchmarks it is the
role of the professionals within the school or college to assess whether or not their young people will
be able to access employment, training, further education or higher education. For example, for
students with an Education, Health and Care (EHC) Plan this judgement should reflect any relevant
information in the Plan.
It is the intention of the Benchmarks to give young people a framework for high quality encounters not
a set of inappropriate encounters, and we believe that teachers and professionals are best placed to
design and deliver appropriate careers programmes, underpinned by the Gatsby Benchmarks, for these
young people.
The Gatsby Foundation, The Careers & Enterprise Company and Disability Rights UK, along with other
partners in the sector, will work together over the next year to develop further best practice and
interpretation of the Benchmarks in these settings. In particular we will be building on The Careers &
Enterprise Company SEND toolkit to capture a wider range of contexts, for example in Hospital
schools.”
The Careers & Enterprise Company (2018)
As a school, we are committed to developing our careers and transition support to ensure that we
meet the needs and raise aspiration for all our students.

Learning opportunities for our students
Careers Education within the curriculum is interconnected with the transition support that our
students receive. The curriculum covers:
➢
➢
➢
➢
➢
➢
➢
➢
➢

Curriculum Vitae (CV’S)
Course exploring
Job searches
Types of jobs and categories of employment
Interview preparation
Dressing for work
Expected behaviours in the work place
Work related skills and knowledge
Work experience and volunteering

Work experience within school:
All students who undertake Catering, Horticulture and Business Admin (BA) are required as part of the
course to experience working conditions, as well as develop the: skills, knowledge and behaviours
expected within the world of work. This is conducted within a safe and protected environment,
however allowing students to put their skills and qualities into action and receive both formative and
summative feedback on their development. As a school we are very proud that several students, who
through their experiences at Heathermount are now employed by the school.
Work experience within the school include:
Business Admin
➢
➢
➢
➢
➢
➢
➢
➢
➢
➢
➢
➢

Meeting and greeting visitors to the school
Health and safety within an office environment
Recycling and working inside school procedures
Completing office actions asked by school e.g. resource making
Working and using office equipment
Working as part of a team to complete actions
Stocktaking and managing stock within the school
Working with Microsoft Office tools
Assisting school admin staff
Communication and working with others
Exploring the world of work through practical curriculum
Admin Assistant related work

Catering
➢
➢
➢
➢
➢
➢
➢
➢
➢

Health and safety within the kitchen
Responding safely within a kitchen setting
Catering for events
Preparing and cooking food for students, staff and visitors
Working as part of a team
Responding to required actions from a member of staff
Communication skills
Exploring the world of work through practical curriculum
Catering Assistant related work

Horticulture
➢
➢
➢
➢
➢

Safe working practices within Horticulture
Seasonal horticultural tasks within the grounds that are required to ensure upkeep of grounds
Responsible for developing and maintaining certain areas within school grounds
Working as part of a team to complete required tasks
Planting and growing vegetables and working as a Horticultural assistant.

Having studied Horticulture at Heathermount, we are very proud that some of our students have gone
into fulltime employment within this sector, including landscape gardening.
Employability
➢
➢
➢
➢
➢
➢

CV’s
Planning for progression
Managing personal finance
Skills and qualities for work
Career planning and applications
Personal presentation

Supported apprenticeships
As part of our continuing support for students we are currently offering a Level 2 Horticulture
Operative Apprenticeship. This is a work-based apprenticeship where one of our previous 6th formers
has become part of the school team. Two previous apprentices, both former students are now fully
employed within the school having taken supported apprenticeships in teaching and catering.

External work experience/volunteering:
There are new and exciting opportunities being developed for our students to access the world of
world of work and learn about the labour market. This will be through work place visits, volunteering
as well as engaging in work experience across several different sectors. Currently these opportunities
will be available for our 16+ students within:
➢ Health and social care-Elderly day care setting
➢ Early years education-Early years setting within a local school
➢ Hospitality-Working within a community café
Other areas are currently being explored to offer our students real life experience that will give the
insight onto the world of work as well as exploring their own knowledge, values and skills. It is hope
that experience can be offered in Retail and Horticulture.

17 areas of learning for Careers Education
The development of our careers education is taken from the Career Development Institute which has
a framework built around 17 key areas of learning. This framework has informed our careers elements
of the curriculum and a mapping of our careers is mapped across the vocational subjects and can be
found in Annex A
Developing yourself through careers, employability and enterprise education
Area of learning
KS2
KS3
KS4
1
Self
Describe what you Describe yourself,
Recognise how you are
awareness
are like, what you
your strengths and
changing, what you
are good at and
preferences
have to offer and
what you enjoy
what’s important to
doing
you

2

Selfdetermination

3

Selfimprovement
as a learner

Talk positively
about how you
look after yourself
and make things
happen

Tell positive stories
about your wellbeing,
progress and
achievement

Identify what you
Explain how you have
like about learning benefited as a learner
from careers,
from careers,
employability and
employability and
enterprise
enterprise activities
4activities and
and experiences
experiences
Learning about careers and the world of work

KS5
Assess how you are
changing and be able to
match your skills, interests
and values to
requirements and
opportunities in learning
and work
Explain how you use
Reflect on the positive
positive versions of
elements in your career
your own story to
story to show the
manage your
responsibility you are
wellbeing, progress and taking for managing your
achievement
own progress,
achievement and
wellbeing
Review and reflect
Be proactive in taking part
upon how you have
in careers, employability
benefitted as a learner and enterprise activities
from careers,
and experiences and
employability and
assessing the benefits to
enterprise activities
you as a learner
and experiences

4

Exploring
careers and
careers
development

Be aware that
people’s careers
are different and
develop in
different ways

Describe different
ways of looking at
people’s career and
how they develop

Explain key idea about
careers and career
development

5

Explain key
ideas about
career and
career
development

Be aware that
people’s careers
are different and
develop in
different ways

Describe different
ways of looking at
people’s careers and
how they develop

Explain key ideas about
career and career
development

6

Investigating
work and
working life

Be aware that
people feel
differently about
the different kinds
of work they do

Identify different kinds
of work and why
people’s satisfaction
with their working
lives can change

Explain how work is
changing and how this
may impact on
people’s satisfaction
with their working lives

7

Understanding
business and
industry

Describe the
organisation and
structure of different
types of businesses

Explain different types
of businesses, how
they operate and how
they measure success

8

Valuing
equality,
diversity and
inclusion

Describe a local
business, how it is
run and the
products and/or
services it provides
Be aware that we
have the same
rights, duties and
responsibilities
when it comes to
treating people
fairly

Identify how to stand
up to stereotyping and
discrimination that is
damaging to you and
those around you

9

Learning
about safe
working
practices and
environments

Know how to keep
yourself safe when
you are working
and what the law
says to protect
workers from
being exploited

10

Making the
most of
careers
information,
advice and
guidance

Be aware of the
help that is there
for you and how to
make good use of
it

11

Preparing for
employability

Children write a
job description for
a babysitter and

Be aware of the laws
and bye-laws relating
to young people’s
permitted hours and
types of employment;
and know how to
minimise health and
safety risks to you and
those around you
Identify and make the
most of your personal
networks of support,
including how to
access a wide range of
careers information,
advice and guidance
and distinguish
between objectivity
and bias
Recognise the
qualities and skills that
help to make a young

Recognise and
challenge stereotyping,
discrimination and
other barriers to
equality, diversity and
inclusion and know
your rights and
responsibilities in
relation to these issues
Be aware of your
responsibilities and
rights as a student,
trainee or employee
for following safe
working practices

Build and make the
most of your personal
networks of support
including how to
identify and use a wide
range of careers
information, advice and
guidance and
distinguish between
objectivity and bias
Show how you are
continuing to develop
the qualities and skills

Reflect on changing career
processes and structures
and their effects on
people’s experience and
management of their
career development
Reflect on changing career
processes and structures
and their effects on
people’s experience and
management of their own
career development
Recognise the personal,
social and economic value
of different kinds of work
and be critically aware of
key debates about
improving people’s
satisfaction with their
working lives in the future
Explain how what
businesses do, the way
they operate and the way
they measure success is
changing
Reflect critically on the
ethical, legal and business
case for equality, diversity
and inclusion in the
workplace and the
implications for your
behaviour and others

Recognise different levels
of risks and understand
your responsibilities and
rights as a student, trainee
or employee for observing
safe working practices

Develop and make the
most of your personal
networks of support and
show that you are a
proactive and discerning
user of careers
information, advice and
guidance

Explain how you are
developing your
employability to meet

hold mock
interviews show
that you can use
your initiative and
be enterprising
Show that you can
use your initiative
and be enterprising

person employable
and provide evidence
for those you have
demonstrated both in
and out of school
Recognise when you
are using the qualities
and skills that
entrepreneurs need

you will need to
improve your
employability

your own expectations
and the expectations of
employers and co-workers

Show that you can be
enterprising in the way
you learn, work and
manage your career
Show that you can
manage your own
money, understand
personal financial
documents and know
how to access financial
support for further
study and training
Be able to research
your education,
training,
apprenticeship,
employment and
volunteering options
including information
about the best
progression pathways
through to specific
goals
Know how to make
plans and decisions
carefully including how
to solve problems and
deal appropriately with
influences on you

Develop and apply
enterprise qualities and
skills in your approach to
learning, work and career
planning
Show how you have
developed your personal
financial capability to
improve the future
decisions you need to take
about everyday living,
further study, training and
work
Be able to research and
evaluate progression
pathways and return on
investment for the higher
and further education,
training, apprenticeship,
employment and
volunteering options that
are open to you

12

Showing
initiative and
enterprise

13

Developing
personal
financial
capability

Show that you can
make considered
decisions about
saving, spending
and giving

Show that you can
manage a personal
budget and contribute
to household and
school budgets

14

Identifying
choices and
opportunities

Know how to make
good use of
information about
post-primary
options for you

Know how to look
systematically at the
choices and
opportunities open to
you when you reach a
decision point

15

Planning and
deciding

Know how to make
plans and decisions
carefully

16

Handling
applications
and selection

Know how to make
a good impression
when you want
people to choose
you

Know how to
negotiate and make
plans and decisions
carefully to help you
get the qualifications,
skills and experience
you need
Know how to prepare
and present yourself
well when going
through a selection
process

17

Managing
changes and
transitions

Know how to
handle transitions
including those
that are
challenging

Show that you can be
positive, flexible and
well-prepared at
transition points in
your life

Know your rights and
responsibilities in a
selection process and
strategies to use to
improve your chances
of being chosen
Review and reflect on
previous transitions to
help you improve your
preparation for future
moves in education,
training and
employment

Know how to make career
enhancing plans and
decisions

Know how to prepare for,
perform well and learn
from participating in
selection processes

Know how to develop and
use strategies which will
help you to deal with the
challenges of managing
your career transitions

